[ITLE: CEO Volunteer Advisory Team Member

WORKS WITH: Girl Scouts of South Carolina-Mountains to Midlands CEO, Lora
Tucker

HOURS: Approximately 2-3 hours per month

TERM MINIMUM: 1 year with the opportunity to reapply
TERM LIMIT: None, reapply annually

TERM PERIOD: October 1 - September 30

POSITION SUMMARY.

CEO Volunteer Advisory Team members will represent the voice of volunteers for
Girl Scouts of South Carolina-Mountains to Midlands. Volunteer members will attend
monthly CEO Volunteer Advisory Team meetings. At the request of the CEO,
members will provide feedback and input on matters of importance regarding
operations of the council. These matters may include decisions about a wide range
of items including program options, product sales, retail options, adult development,
and relevant current issues important to girls and volunteers. This position will also
provide an opportunity for members to gain and enhance leadership skills through
training and experience.

DUTIES AND RESPONOSIBILITIEDS

Thoughtfully vote on matters of importance.
Share opinions about, and influence council decisions on topics
including program content, Girl Scout Cookie and Fall Product
Programs, shop merchandise, adult development, and more.
o Serve as a representative of the volunteers/parents of Girl Scouts of South
Carolina-Mountains to Midlands.
o Attend and actively participate in CEO Volunteer Advisory Team monthly
meetings.
o Visit a troop, other than your own, from your Service Unit each month to
understand issues, find solutions, or hear ideas from volunteers and parent
o Engage with leaders on the Service Unit Facebook page

QUALIFICATIONS

Be a registered member of Girl Scouts of South Carolina-Mountains to Midlands,
living the values of the Girl Scout Promise and Law.

Girl Focused:

Understand the issues facing girls locally and on a broader scope and be willing to
speak up about how we can best address those issues through Girl Scouting.



Possess Personal Integrity:

Display dependability, honesty, and credibility

Ability to work collaboratively in a team and support group decisions even if

they differ from your own

Character Traits expected:

Courage, collaborative, go-getter, risk-taker, caring, helpful, respectful, and
innovative

Foster Diversity:

Understand, respect, and embrace differences Maintain

Adaptability:

Be Flexible, creative, patient, understanding, and work effectively with others
Computer skills:

Basic technology skills including regular access to an active email account, an
understanding of social media, and a commitment to using internet meeting
technology

Communication skills:

Strong written and verbal communication skills Dependability:

Members who are absent from any two consecutive meetings during their term
without good cause may be remove
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These dates are tentative and subject to change. Meetings will be held from 6:00—7:00
p.m. Calls may be scheduled as needed when input is needed for decision
making.

Thursday, November 17
Wednesday, January 11
Wednesday, March 15
Tuesday, May 16
Thursday, July 13
Tuesday, September 26



